
 

  

Indigenous Education Support Teacher  
 

School District 10 (Arrow Lakes) has the following temporary teaching position for 
the 2018-2019 school year: 

 
Position:  Indigenous Education Support Teacher  
School: LESS / NES  
FTE: 0.30 Temporary 
Effective: September 4, 2018 – June 28, 2019 
 

We seek an innovative and passionate educator who embeds 21st century learning into their daily teaching 
practice. Strengths in collaboration, co-planning and co-teaching are an asset, as well as the ability to 
differentiate to meet the needs of all learners in an inclusive classroom environment. 

 
Required qualifications / characteristics:  

 

a) Masters degree or postgraduate diploma or coursework in Indigenous Studies and 

Aboriginal Education 

b) Experience working with Elders, Indigenous communities, and Indigenous Education 

Councils  

c) Experience in planning and designing engaging Indigenous education learning 

activities, and experience teaching the BC redesigned curriculum 

d) Excellent classroom management skills and proven ability to engage all learners 

e) Exemplary skills in differentiating for all learners in multi-age classrooms  

f) Strong interpersonal skills and strengths working in a team environment 

g) Commitment and expertise in building relationships with Indigenous Elders, parents, 

and community 

h) Successful experience integrating socio-emotional learning, self-regulated learning, in 

the classroom and beyond 

i) Proven ability to work with District staff, Principals/Vice Principals and teachers to 

support integration of culturally responsive and relevant resources, processes and 

learning 

j) Strong understanding of Indigenous cultures, and experience integrating First 

Peoples Principles of Learning into teaching practice 

k) Demonstrated understanding of cultural traditions, history and contemporary issues 

experienced by Indigenous peoples in Canada 

l) Demonstrated ability to work effectively with Indigenous students, families, Elders, 

and community resources effectively 

m) Commitment to co-developing the School Growth Plan and organizing for learning 

n) Willingness to participate in school and/or district Professional Learning Communities  

o) Willingness to participate in the school's extra-curricular programs will be an asset 
 
 
 
Continued on next page. 
 
 
 
 
 



All applicants for this position should provide evidence for all areas of expertise or experience. 
 
Send complete application including a covering letter and resume, proof of a valid Teaching Certificate from the 

Teacher Regulation Branch, and names of at least three professional references no later 12:00 pm (Noon),  

Friday August 17, 2018. Applications should be addressed to Ms. Lorna Newman, Director of Learning and can be 

sent by mail, or by email to the Executive Assistant as outlined below: 

 

   Ms. Lorna Newman, Director of Learning  

School Board Office  
PO Box 340 
Nakusp, BC, V0G 1R0   
Phone:  (250) 265-3638   ext. 3320 Email:  michelle.grenier@sd10.bc.ca    
 

It is recommended that applications be emailed.  Only candidates short-listed for interviews will be contacted. 
 


