












Summary Compensation Table at 2022

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2021/2022
Total 

Compensation 2020/2021 2019/2020

Peter Dubinsky, Superintendent $ 171,224 - $ 11,939 $ 19,171 $ 5,000 $ 207,334 $ 186,053 $ 167,785

Peter Gajda, Principal $ 133,040 - $ 11,282 $ 15,033 - $ 159,355

Nicholas Graves, Principal $ 133,040 - $ 11,282 $ 15,033 - $ 159,355

Michael Hibberson, Principal $ 133,040 - $ 11,282 $ 15,033 - $ 159,355

School District 10 (Arrow Lakes)
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Summary Other Compensation Table at 2022

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Peter Dubinsky, Superintendent $ 5,000 - - - $ 5,000 - -

Peter Gajda, Principal - - - - - - -

Nicholas Graves, Principal - - - - - - -

Michael Hibberson, Principal - - - - - - -

EXECUTIVE COMPENSATION DISCLOSURE



Notes

Peter Dubinsky, Superintendent General Note: While compensation decisions for the role of Superintendent rest solely with the Board of Education, there was an 
expectation that compensation decisions for this position would be included within the spirit of the public sector compensation freeze 
as announced by the Minister of Finance on August 31, 2020. However, as Mr. Dubinsky was hired into the role of Superintendent 
for this year under a new contract, the freeze is moot as concerns his compensation. 

Peter Gajda, Principal General Note: This position did not meet the criteria for inclusion in the 2020/21 executive compensation freeze, which came into 
effect on August 31, 2020. As a result, this individual was eligible for a performance-based increase for the 2020/21 performance 
year.

Nicholas Graves, Principal General Note: This position did not meet the criteria for inclusion in the 2020/21 executive compensation freeze, which came into 
effect on August 31, 2020. As a result, this individual was eligible for a performance-based increase for the 2020/21 performance 
year.

Michael Hibberson, Principal General Note: This position did not meet the criteria for inclusion in the 2020/21 executive compensation freeze, which came into 
effect on August 31, 2020. As a result, this individual was eligible for a performance-based increase for the 2020/21 performance 
year. 
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